PAY RIGHTS
The National Minimum Wage (NMW)
The NMW is a minimum amount per hour that most workers in the UK are entitled to be paid.

You are entitled to the NMW even if you sign a contract agreeing to be paid at a lower rate, either of your own free will or because your employer persuades or makes you.
There are different levels of NMW, depending on your age.  The current rates are shown in the table below.
The 48 hour week

You should not have to work more than 48 hours a week on average, unless you choose to, or work in a sector with its own special rules.

If you are 18 or over and wish to work more than 48 hours a week, you can choose to opt out of the 48 hour limit.  This must be voluntary and in writing.  You have the right to cancel this agreement at any time by giving your employer a notice period.

As well as carrying out your normal duties your working week includes job related duties such as training, travelling, working lunches and time spent "on-call" at the workplace.
Your working week does not include such things as breaks and normal travel to and from work.
Pay deductions
If you are an employee your employer operates Pay As You Earn (PAYE) and deducts Income Tax and National Insurance contributions from your wages.
Nearly everyone who is resident in the UK for tax purposes receives a "Personal Allowance", which is an amount of taxable income you are allowed to earn or receive each tax year.

In general, no other deductions can be made from your wages by an employer unless you agree in writing to that deduction or your contract of employment says the employer can do so.

You should receive an individual written payslip on or before the day you are paid.  This must show your "gross pay" (before tax) and your "take home pay" (after tax and other deductions).

Sick pay
You could be entitled to Statutory Sick Pay (SSP) if you are away from work on sick leave for four days or more in a row.  
SSP guarantees that you will be paid a minimum amount while you are ill.
Holiday entitlement

You are entitled to a minimum of 5.6 weeks paid annual leave (28 days for someone working a five day a week).

Part-time workers are entitled to the same level of holiday pro rata.
You do not have a statutory right to paid leave on bank and public holidays.  If your employer gives paid leave on a bank or public holiday, this can count towards your minimum holiday entitlement.
Your employer can control when you take your holiday.

You get paid your normal pay for your holiday.
When you finish a job, you get paid for any holiday you have not taken.
Agency worker employment rights
All workers, including agency workers are entitled to the rights detailed above.

There are special rules for agency workers on paying your tax and National Insurance contributions.


